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By-CHELA ZABIN
STAFF WRITER
~ In an action that drew little
attention at the time, the
Watsonville City Council ap-
proved a deal with City Manager
John Radin at its last meeting
that would drastically raise his
salary — on paper only — in or-
der to boost his retirement bene-
fits.

. The arrangement allows the
city to report a salary to the
Public Employees Retirement
System (PERS) that adds the
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dollar value of Radin’s benefits to
his base salary. Doing so in-
creases his salary by 34.8 percent
— raising it from a yearly $73,464
to $99,024.

The matter was put back on
the council agenda for next week
by Councilman Parr Eves, who
said he just realized yesterday
what the council had agreed to.

“I'm mortified,” said Council-
woman Betty Murphy, as she
looked over the ordinance yes-
terday morning. Both Murphy

commission that voted to in-
crease the salaries for the city
manager, city clerk and city at-
torney and didn’t look carefully at
the agreement with Radin, which
was later added to the ordinance
improving his pay raise.

Mayor Todd McFarren said the

agreement was worked out be-

tween him, Radin and the city

‘attorney. He said he didn’t see

any problem with boosting
Radin’s retirement benefits a lit-
tle. Other council members said
they had read the ordinance and
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supported giving Radin the extra
money, although some said they
did havel some concerns about
the cost to the city and the fair-
ness of making such a deal only
for Radin.

The city is not actually paying
Radin more, nor is he going
without benefits. Rather, the city
essentially pays Radin the higher
salary and Radin buys back the
benefits, according to Finance
Director Terry Stigall.

But because PERS benefits for
retired city employees are based

and Eves had been on a special

i i&mpax‘atwe work.

., Part of the outery in
rbes case had to do with the fact
that the arrangement was made
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with the fire district’s directors in

a closed session, which was not

were some threats of lawsuits
over the Forbes deal, but none
materialized.

The arrangement is not with-
out cost to the city, aithough
there is some disagreement on
how much. Because a higher
amount will be drawn from the
PERS system by Radin than
wou_ld have been the case oth-
erwise, the city will have to pay a
higher amount into it. Stigall,
Radin and Mayor McFarren said

the case in Watsonville. There:
i—.and the taxpayer —

cant because only one emplayee;
Radin, will get increased benefits.
But Brian Hughes, assistant

7 f"chiefv-of the member services di-
the F o— “‘vision at PERS in Sacramento,

said it's wrong for the city to
think it won’t pay close to the full
amount of the increase i the

long run.- . . S
/. “That’s . really an uufﬁhded

benefit,” he said, “the employer
; wﬂ!,pay
for it eventually.” w2y
Hughes said PERS is seeing
these types of arrangements
more and more and is trying to
put a stop to them because they
do raise the amount employers
have to pay PERS. o

“It could be that 10 or 15 years
down the road the cost to the
(agencies) will be so exorbitant
tha;. they couldn’t afford it,” he
sai

on an average salary for the last
three years, an increase in re-
ported salary means higher re-
tirement benefits. Radin will re-
ceive approximately 67 percent of
the three-year average.

Stigall and Radin said under
the arrangement Radin would be

getting “a couple hundred dol-

lars” more per month. Because
the increase raises Radin’s three-
year average by about $8,500, he
should receive about $5,000 more
per year.

Such an arrangement is not
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uncommon, eépecially at tgpe

management levels, and is legal,

although some people view it as
an unfair manipulation of the
system.

When a similar arrangement
for retiring Aptos-La Selva Fire
Chief Al Forbes came to light in
1988, it drew a certain amount of
public outcry and criticism.
County Auditor-Controller ‘Gary
‘Knutson was against the deal,
saying he believed ‘salaries
should be set on comparative pay

See RADIN page 2 »
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