A i S s S

And in Aptos, Ramero Martmez
earnsrle§s than $11 per hour as a staff

whether it's fair to h1re ateacher with-

out a bachelor’s degree for $11.50 per
hourand then pay ateacher’s aide $11
per hour:?

Aside from raising the wage for city

workers from about $7 for the city’s
d emplovees to $11 perhour,
1so requires for-profit con-

wage, and requires social. service

to do the same.

Part of ‘the c1ty’s task now is to"

asguage the fears of contractors who

' may-be-afraid they have to raise their

wages-by the time the ordinance goes
into effect Nov. 22. Vice Mayor Tim
Fitzmaurice, who:sat on the city sub-
committee to-craft the new ordinance,

sa1d only permanent city emploveesf,

hey bid on a new con-
ontract comes up for

coniply byithe b glnmng of fhe hext

fiscal: year Wthh starts July 1. And -

unde c1ty‘gra‘_nts would have to be

pdid the $11 per hour. But before any

ve.two jobs and I have for a:
year,” ‘Martmez said. “Many of us here

o pay their employees that.

hat receive more than $10, 000

Often Such polzczes
result in fewer

- bidders and higher

prices. These kinds
of policies are

designed to .

redistribute. money'

and that“*meney has

. to come from
Somewhere Usually
it comes from the
city budget.’
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of that, social service groups-will be
asked to join a Living Wage Adviso-
ry Committee that will allocate funds
and monitor city contractors to ensure

- they’ve raised their employees’ wages. .

The Coalition for a Living Wage esti-
mates that the new law will eventual-

1y affect city employees, about 200

social service workers and about 100
for-profit service contractors.:

Ron Bird, chief economist for the
Employment Policy Foundation in
Washington, D.C., said living wages
don’t adequately address the econom-
ic:needs of the community because
they never cover very many people.
And he said such policies can be detri-
mental to a city’s financial well-being,
by increasing the cost of services. He

- also sald that 1arge companles that

derive their money frommany sources
are more likely to drop city contracts
as a result of such ordinances than
smaller companies are.

“Often such policies result in fewer
bidders and higher prices,” he said.
“These kinds of policies are designed
toredistribute money and that money
has to come from somewhere. Usual-

. ly it'comes from the city budget.”

But a series of studies conducted in
cities that have passed living wage

+ ‘ordinances in the last six years; com-
.piled by the ACORN Living Wage
‘Resource Center in Washington D.C.,

shows that the cost of city contracts
went down:a year after the ordinance

passed. A follow-up study in 1999
showed that, while the aggregate cost
of contracts declined, they did increase
for labor-heavy jobs like janitorial
work. A study of San Jose’s living
wage ordinance in 1999 found that no
contractors had been unwilling to
make bids as a result of the new ordi-
nance and that no small businesses
had been adversely affected.

Social service workers say one of the
problems they’ll have to deal with is
morale among staff members, who
may get different salaries depending
on whether their jobs are covered by
city funds. Yolanda Goda, executive
director of the Familia Center, said a
recent study of their wages shows that
the group would have to receive
$25,000 more to raise the wages of its
eight employees to about $11 per hour.
That’s almost as much as the nearly

- $30,000 they received from the city for

the current fiscal year.

“It’s very important that we don’t
bump one person above another per-
son who has been here longer,” she
said. “That’s why we’re-hoping that
this kind of*funding becomes a prior-
ity county-wide. We know the city
can’t foot the bill for all-of this. I'll say
this. Thev have a pretty hard jobahead
of them.”

Contact Heather Boerﬁer at
hboerner@santa-cruz.con.




