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A FALLEN
CHAMPION
FOR WOMEN

At a service for the late UCSC chancellor,
hundreds of mourners gathered to hear
speakers including Professor Gretchen Kalonji,
right, who addressed the crowd next to a
portralt of her longtnne partner. Story, Page 6A.
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Death leaves gap in female science leadership

Mercury News

The death of University of
v California-Santa Cruz Chan-
cellor Denice Denton leaves a
gaping hole in the small and
tightly knit community of
America’s elite female
scientists and engineers,
say students and colleagues
who revered Denton for her
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DENTON HELPED MANY WOMEN FOLLOW HER
PATH TO SUCCESS IN MALE-DOMINATED FIELDS

leadership.

Triumphing at a young age
in a time and place inhospita-
ble to many women, Denton
reached back to pull less
experienced women up the
ladder of academic success,
recruiting them to a field

she loved.

“There is still a long way to

” she said in an interview
two weeks before her death.
“But it is getting better. All
gains are positive.”

There is irony in the fact
that Denton apparently took

(FORD

lp B¢
her ﬁfe when the nation’s top
research universities say they
are seeking more women of
her caliber.

A soon-to-be published re-
port by the National Academy
of Science finds that while sci-
ence and engineering schools
are full of bright and

See WOMEN, Page 64
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Engineering 9% | Natural science 13% | Earth science 16% | All disciplines 24%
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WOMEN | Chancellor served as role model
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ambitious female undergradu-
ates, the number of women
declines with each successive
step in academia.

The study — which will be
dedicated to Denton — re-
ports that women account for
10 percent of tenured or ten-

ure-track faculty in engmeer- :

ing, Denton’s field.

At age 32, Denton earned
academia’s triumvirate — ex-
cellence in research, teaching
and service — that is required
to win tenire, edycation’s ulti-
mate prize. At 36, she was
named the first female engi-
neering dean of a major re-
search university. At 45, she
was the youngest chancellor
in the University of Califor-
nia’s history.

But Denton was the excep-
tion.

Women have lower rates of
tenure, according to the Acad-
emy of Science study. They
wait longer for a promotion.
And they have lower job satis-
faction.

Women work harder

Women fa::ulty, on average,
spend more hours per week
n men in the classroom,
more time preparing for clas-
ses and advising students, and
more time engaged in univer-
sity service activities.

But this doesn’t translate
into tenure. Most women end
up seeking careers elsewhere
— in community colleges,
four-year liberal arts schools
or businesses.

They bristle at the sugges-
tion by former Harvard Presi-

dent Lawrence Summers at a

2005 economics conference
that the problem might stem
from, among other causes, in-
nate differences between the
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sexes.

! But they say that female
students face different issues
from their male classmates —
and need more role models to
show the way.

“Some women don’t see it
as a welcoming environment
for them,” said Geraldine L.
Richmond, professor of physi-
cal chemistry at the Universi-
ty of Oregon. “Until we get our
numbers up, | the spr'oblem
won’t go away.” !

At Stanford, some students
still feel bruised by the tenure
rejection of the popular paleo-
ceanographer Adina Paytan.

After seven years teaching
and researching geological
and environmental sciences,
this spring Paytan received
the thumbs down. She says
she was told that although her
teaching and public service
work were stellar, there was
not enough support from con-
sulted scientists in other
fields.

Paytan’s foriale . Sidents’

wonder if, like many women
scientists, she failed to market
herself to the right people.
They question whom was con-
sulted, and whether Paytan
failed to play by academia’s
rigid rules.

“Students are saying, ‘What
chance do I have, if Adina
can’t do it?’ ”” said Carrie Whi-
tehill, a doctoral student in
earth sciences.

Stanford’s Patricia Jones,
vice provost and a tenured
professor of biological sei-
ences, says that numbers of

women are creeping up — but
that it takes time. As many as
14 years are needed to rise,
and there isn’t much turnover
at the top, she said.

To ' recruit women, Jones
said, Stanford is striving to
make an academic career
more family-friendly. The uni-

versity increasingly offers jobs

to spouses and provides af-
fordable on-campus child
care, as well as grants to pay
for child care when women
travel for work. It “stops the
clock” on the tenure timeline
for maternity leave.

But she agrees that a re-
search institution like Stan-
ford attracts fewer women.

Different routes

Women faculty contribute
in many ways, students said.
There are differences in the
way they approach problems,
lead classes and present re-
search, they say.

And while research is criti-
cal, particularly at places like
Stanford and UC, they wish
that equal value were placed
on a professor’s ability to be a
role model, a teacher, an ad-
viser and a tireless volunteer
— and someone who com-
bines academics and family
life.

Computer scientist Maria
Klawe, who moves this sum-
mer as dean of Princeton Uni-
versity’s School of Engineer-
ing and Applied Sciences to
president of Harvey Mudd
College in Claremont, said “it
feels extremely important
that the faculty reflect the de-
mographics of the student
body. Ultimately, it is a better
educational experience.”

Seeking tenure feels a lot
like a theater audition with no
script ‘or stage direction, fe-
male students say. And: while

stand

male students socialize at
night with male professors, or
swap advice withone another,
women say they don’t feel in-
cluded. Instead, they tend to
wing it, picking up -clues
where they can about how to
become an essential asset to
theu‘ department.

“M people don't under-
> game ri ht away,’
said Klawe, who a vises stu-
dents.

That’s one reason Denton
wasvalued.

« Denton challenged Har-
vard’s Summers on his com-
ments about women, and
through e-mail to her col-
leagues, triggered a national
protest.

Her recruitment methods
have became a model for oth-
er universities and for indus-
trial laboratories, said Jenni-
fer Tour Chayes, research ar-
ea manager for mathematics
and theoretical computer sci-
ence at Microsoft.

“Denice tackled the prob-
lem of enhancing diversity as
she would approach any other
scientific problem — testing
hypotheses, gathering data,

anging practices when nec-
essary, and demanding ac-
countability,” Chayes said.

By example, she taught oth-
ers — and still had much left
to teach.

“Denice was incredibly
compassionate, advising me
on how to approach my situa-
tion — understanding that we
couldn’t always be as strong
as we tried to be” Chayes
said. “I only wish that I had re-
alized earlier that she was not
always as strong as she ap-
peared to be.”

Contact Lisa M. Krieger at
lkrieger@mercurynews.com or
(650) 688-7665.




