Living-wage ordinance one stef

closer to reality in Watsonville

1 Lo Ao G -€-
ﬁBy KAREN A. DAVIS a3
SENTINEL STAFF WRITER

The City Council gave an initial thumbs
~upto aliving-wage ordinance this week.

If it receives final approval next month,
the ordinance would affect all for-profit busi-

nesses that pro-
WATSONVILLE

vide goods or

city under contracts of more than $10,000.
Those contractors would be required to pay
employees $11.50 per hour with benefits or

$12.55 without for hours spent working on -

a city contract. Service contracts on projects
with Redevelopment Agency funding of more
than $10,000 also would be affected. New con-
tractors would have to make:an effort to offer
jobs'to employees of a prior contractor if the
. city changed contractors for any project
more than $50,000.
Both the county and Santa Cruz have
“adopted living-wage standards. The Santa
Cruz County Living Wage Coalition has sup-
. ported the adoption of such an ordinance in
Watsonville. Councilmen Chuck Carter and
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services to the

Both the county and Santa Cruz have adopted Ilvmg-wage ,
standards. The Santa Cruz County Living Wage Coalition has
supported the adoption of such an ordinance in Watsonville.
Councilmen Chuck Carter and Ramon Gomez proposed the initiative

in July.

Ramon Gomez proposed the initiative in
July.

Antonio Rivas, a 20 -year city resident, was
pleased with the council’s action.

“As an educator, I've seen how expensive
itis for families here,” Rivas said. “A 1iv-
ing wage means being able to afford a place
to live..
between school supplies and groceries.”

But Dave Bolick, Pajaro Valley Chamber

of Commerce president, has said the move .

would quash competition and cost the city
more, since businesses not willing or able to
offer increased wages would be taken out of

the running for city contracts.
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.and it means not having to choose

“Contact Karen A Davisat |
; __kdaws@santa cruz.con.’

In a split decision, the council decided that
a seven-member community advisory com:
mittee, not the city manager, would over-
see the implementation and operation of the
ordinance, hear grievances and make rec-
ommendations to the-council. '~

Nonprofit, social service and community
service businesses will not be affected by the
ordinance. Neither would businesses with
fewer than five employees, among others.
Temporary city employees also would not be
covered #1s, /
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