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Santa Cruz’ Cold Climate
~|Reason For Resignation

w By Ron Miller L
County Administrator Edward W. Hane gurned in his
resignation to a dumbfounded board of supervisors late yes-
terday afternoon after being on the job only a little more
than six months. - _
The 61-year-old administrator will leave October 1.
In his letter of resignation, Hane blamed the Santa
Cruz weather for his decision to leave. He said he and his
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